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Human Resource and Labor Rights
Q1
[bookmark: _GoBack]The department of human resources is solely responsible for hiring the best individuals to help the organization realize its dream objectives. Secondly, it checks the overall employee’s characters and work-related issues that may be sported in an organization.  On the other hand, labor rights are legal procedures that exist between the employee and the employer to protect the employer in his entire employment life cycle. In most cases, the department of human resources finds it hard to implement and endorse these rights, and this may depend on an individual right and how it may affect the normal running of the organization. For example, the employment at will is a right that the employer normally finds it hard to implement effectively, the human resources on this right feels unsafe when the employee terminates his or her contract any time without any formal communication or notice to the company. 
The employers at the same time are fully prohibited from posing any employment decision based on any form that is not related to job issues. This means that the employees are mandated fully to work under a free work environment, this has installed a challenge and a threat to the normal companies standard procedures because there will be no proper control on the work jurisdiction.
Under labor laws and rights, the employees are allowed to bargain as a team on matters related to their work conditions, if the company through the human resource accepts this fully, it will not achieve well its goals and objective because the employees opinion will be needed to be taken care of first, whether good or bad.
The right of joining other unions, is also one of the strong labor rights that most companies has not endorsed, because the employees when given the right to join any organization or unions of their wish and interest, they may later affect the normal running of the companies procedures. The employees through the labor laws are allowed the right to strike, any time they feel their work-related rights are infringed. This has greatly affected the company mostly during the time of strikes, most procedures are stopped, no work is done, and so the companies try not to endorse such kind of rights.
Q2.
Sexual harassment and assault are vices or violence that may or any otherwise cause harm to women sexually. In a work place, the burden to prevent such a beastly act lies on the employer. Therefore it’s recommended that the employer give an environment that is totally out of sexual harassment and doesn’t discriminate on gender. During the time of policy formation against sexual harassment, the stakeholder of the same should be involved and then written down.
The anti-sexual policies should be put into place, and it should define exactly what to be done, and how the complains are to be posted when it happens within the work place. The employer should sensitize the workers and give them information about sexual harassment; the workers should engage in open forums and programs on sexual harassment. The employers are keen on all the complaints and make sure they are checked and dealt with accordingly. The parties involve being subjected to discipline as set on the companies’ policies and procedures. The workers who may feel unprotected should be given proper protection and support through eliminating posters and online posts that may cause sexual harm to them.        
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